Timeline for UHS Principal Selection Process (5.31.2013)
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June 9: UHS Principal advertisement closes 

June 11:  Candidate Application Packets are screened to assure that each candidate has the appropriate credentials and meets the minimum requirement of being a principal.  Interview application packets are sent to Assistant Superintendent’s office to begin the interview process.

June 14: Screening Interviews in office of Assistant Superintendent.  Dr. Morado’s office will commit to a preliminary check on references for the candidates forwarded to the site committee.

June 17: Site Interview with a committee of UHS stakeholders.  Committee forwards one or two candidates to the next interview session.  Dr. Morado’s office will complete reference checks on the candidates forwarded from the site interview committee.  

June 18: Central Panel Interview for the candidate or candidates forwarded from the site interview committee.

June 19: Finalist Interview with the Superintendent.  Final reference checks confirmed on the finalist candidate.

June 20: Human Resources will prepare the packet with the selected candidate for the Governing Board.

June 25: Candidate recommended by the Superintendent and voted on by the Governing Board during the Governing Board meeting.

Early July: UHS Principal presented to staff and Site Council and begins their tenure as principal.  
